
Remote Work Culture: Impact on Physical, Social, and Mental Health

Rethinking the Nature of Work and Corporate Interactions

Redefining the Workspace Through Technological Advancements

Work Flexibility (or Retracted Policies) and Social Distancing 

Remote Work Benefits for Persons with Chronic Illness, Disabled

Community, and Diverse Socio-cultural Circumstance 

Environmental Justice and Environmental Impact Considerations

Reimagining the Skyscraper or Corporate Headquarter Space 

Racial and Socioeconomic Privilege Regarding the Remote Work Benefit 

Workscape Policy and Planning for Future Pandemics 

Blending the Work-Family Life Divide

Deadline: JANUARY 15, 2024

SPECIAL EDITION:
THE POST-COVID WORKSCAPE

CALL FOR SUBMISSIONS 

HPHR Journal (formerly Harvard Public Health Review) announces a call for
submissions for the upcoming thematic edition addressing workscape challenges,
shifts, and equity since the arrival of SARS-CoV-2, commonly referred to as COVID-19. 

We are interested in research, evidence-based editorials, video, and/or written
reflections leveraging innovation, diverse frames of reference, and original
methodologies pertaining to the following: 

Learn more and submit online at: tinyurl.com/Submit-HPHR

http://tinyurl.com/Submit-HPHR

